Equality Impact Assessment Form

Appendix 4

Department/Section: Principal and Secretary's Office Date of Assessment: 13/02/2017 Review Due: 13/02/2019

Author/Owner: Nicholas Oakley, Governance and Policy Officer Signature: \jcholas Oakley Date: 13/92/2017

Step 1

Aim of proposed activity/decision/new or revised policy or procedure:

Acceptance of Gifts and Hospitality policy. This is an existing policy that ensures that all university staff are aware of how to react to unsolicited gifts and hospitality offered in E:\\/Ai/se d E
the course of their university duties and comply with the requirements of the policy at all times. Existing il
Who will be affected? Who will be consulted? Evidence available:

All employees of the University or any subsidiary company Finance and General Purposes Committee Bribery Act 2010 is a statutory requirement for the

including any temporary or agency staff or unpaid members Senior Management Team university.

of staff and voluntary workers, any person or organisation

performing services for it or on its behalf, including agents

and others who represent the University and suppliers,

consultants and private sector partners.
Step 2

Potential Positive/Negative/Neutral Age Disability Gender Marriage/Civil Pregnancy and Race Religion or Sex Sexual

Impact Identified. Reassignment Partnership* Maternity Belief Orientation

P, N, N/I

Eliminating Discrimination Neutral Neutral Neutral Neutral Neutral Neutral Neutral Neutral Neutral

Advancing Equality of Opportunity. | Neutral Neutral Neutral Neutral Neutral Neutral Neutral Neutral Neutral

Promoting Good Relations. Neutral Neutral Neutral Neutral Neutral Neutral Neutral Neutral Neutral
Step 3

Action to be taken:

- Transfer policy to new accessible template (completed February 2017). Summary of EIA Outcome - please tick

- Ongoing monitoring of compliance and enforcement (including disciplinary action taken) to ensure no protected group is being No further action to be carried out O

discriminated against. Amendments or changes to be made O

Proceed with awareness of adverse impact  []

Abandon process - Stop and Rethink O

Please forward completed EIA forms to Nicholas
Oakley, Governance and Policy Officer.
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- Ongoing monitoring of compliance and enforcement (including disciplinary action taken) to ensure no protected group is being discriminated against.
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